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== TSUAB

TOHUM SANAYICILER] VE ORETICILERI ALT BiRLiGi

TSUAB (Tiirkiye Tohum Sanayicileri ve Ureticileri Alt Birligi),
Uyelerinin rekabet hukuku kurallarina uygun hareket etmelerini saglamak
ve
sektérdeki adil rekabet ortamini korumak amaciyla bu rehberi hazirlamistir.

Bu Rehber, Tiirk Rekabet Kanunu ve Rekabet Kurulu’nun Kararlarina dayanak olan ilkeler
dogrultusunda hazirlanmistir.
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TSUAB (Turkish Sub-Union of Seed Industrialists and Producers),
has prepared this guide to ensure that its members act in accordance with competition law
and
to protect a fair competitive environment in the sector.

This Guide is based on the principles underlying the Turkish Competition Law and the Decisions
of the Competition Authority.
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TOHUM SANAIGILERi VE RETICILERI ALT BIRLIG

I- AMAC

Bu Rehberin amaci, tohumculuk sektoriindeki adil rekabet diizeninin korunmasi baglaminda:

e TSUAB Uyelerinin rekabet kurallarina uygun davranmasini tesvik etmek,

 Gerek TSUAB semsiyesi altinda yapilacak toplantilarda, gerek {iyelerin kendi aralarinda yapilacak
toplantilarda rekabeti ihlal edebilecek davranislarin dnlenmesini saglamak,

¢ Rekabet hukuku ihlallerinin 6nlenmesi icin farkindalik yaratmaktr.

OO OO OGO GO OO O OO OO OO OO O OO OO OO0

I. PURPOSE

The purpose of this Guide is to:
e Encourage TSUAB members to comply with competition rules within the context of maintaining
fair competition in the seed sector;

* Prevent behaviors that may violate competition both in meetings held under the TSUAB
umbrella and in meetings among members;

* Raise awareness to prevent violations of competition law.
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Il- REKABET HUKUKUNUN GENEL ILKELERI

1- Tirk Rekabet Kanunu'nun 4. ve 6. maddeleri uyarinca, rekabeti kisitlayici anlasmalar, uyumlu
eylemler ve piyasa hakimiyetinin kotlye kullanilmasi yasaktr.

2-TSUAB liyeleri, kendi ticari kararlarini bagimsiz olarak almali ve bu siirecte rakiplerle koordinasyon
saglamaktan kacinmalidir.

3- Rekabet kurallarina uyum hem sektor toplantilarinda hem de tyeler arasi iletisimde 6ncelikli bir
sorumluluktur.

4- Bu kurallara aykirihk halinde Rekabet Kurulu firmaya; tesebbisiin (firmanin) yillik gayri safi
gelirlerinin yiizde onuna kadar idari para cezasi verebilmektedir. Ayrica tesebbusiin (bu ihlalde
belirleyici etkisi saptanan) yoneticilerine ya da ¢alisanlarina tesebbiise verilen cezanin yiizde
besine kadar idari para cezasi da verilmektedir.

Bu kapsamda:

» Hassas Bilgilerin Paylasimi Yasaktir: Fiyatlar, maliyetler, iretim hacmi, musteri listeleri gibi ticari
bilgilerin rakiplerle paylasiimasi yasaktir.

e Rekabeti Engelleyici Anlagsmalar Yasaktir: Pazar ve miusteri paylasimi, fiyat sabitleme gibi
uygulamalardan kacinilmahdir.

¢ Arz ve Talebi Kontrol Etmek Yasaktir: Tohumluk miktarini yapay sekilde artirip azaltarak fiyatlari
etkileyip piyasayi yonetmeye calismak yasaktr.

¢ Ayrimcilik Yapma Yasaktir: Esit konumda olan kisi/firmalara farkl fiyat veya kosullar uygulamak.

e Hakim Durumun Kétiiye Kullanilmasi Yasaktir: Piyasa glicl olan sirketlerin, rakiplerini dislayacak
veya musterilerini dezavantajli konuma sokacak sekilde hareket etmesi yasaktr.

Ayrica asagidaki davranislar, isgiicii piyasasina iliskin Yasakli Davranislardir:

o TSUAB liyeleri, diger tiyelerle herhangi bir yazili veya sozli “calisan ayartmama” anlasmasi
yapmamalidir.

o Diger tyelerin calisanlarina is teklifi gotUrtilmemesi, ise alinmamalari veya ise alim kararlarinin
ertelenmesi gibi hususlarin tesebbdisler arasinda mutabakat konusu yapilmasi yasaktr.

o Calisan lcretleri, yan haklar, primler veya tazminatlarailiskin bireysel veya anonimlestirilmemis
bilgi paylasimi yasaktir.

N7

TSiiAB TOHUMCULUK OKULU




S TSIAB

TOHUM SANAYICILERI VE ORETICILER] ALT BIRLIGi

Il. GENERAL PRINCIPLES OF COMPETITION LAW

1- According to Articles 4 and 6 of the Turkish Competition Law, anti-competitive agreements,
concerted practices, and abuse of market dominance are prohibited.

2- TSUAB members must make their own commercial decisions independently and avoid
coordination with competitors during this process.

3- Compliance with competition rules is a primary responsibility in both sector meetings and inter-
member communications.

4-In case of non-compliance with these rules, the Competition Authority may impose administrative
fines of up to ten percent of the undertaking’s annual gross income. In addition, administrative
fines of up to five percent of the fine imposed on the undertaking may also be imposed on the
managers or employees found to have played a decisive role in the violation.

Accordingly:

e Sharing of Sensitive Information is Prohibited: Commercial information such as prices, costs,
production volumes, and customer lists must not be shared with competitors.

* Anti-Competitive Agreements are Prohibited: Practices such as market and customer allocation,
price-fixing must be avoided.

e Controlling Supply and Demand is Prohibited: It is prohibited to attempt to influence the market
by artificially increasing or decreasing seed quantities to affect prices.

* Discrimination is Prohibited: Offering different prices or conditions to individuals/firms in equal
positions is not allowed.

e Abuse of Dominant Position is Prohibited: Companies with market power must not act in ways
that exclude competitors or disadvantage customers.

In addition, the following behaviors constitute Prohibited Practices in relation to the labor
market:

o TSUAB members must not enter into any written or verbal “no-poach” agreements
concerning the employment of individuals not currently employed by themselves.
o Practices such as refraining from making job offers to employees of other members, not

hiring them, or delaying hiring decisions must not be subject to mutual understanding between
undertakings.

o The sharing of individual or non-anonymized information related to employee salaries,
benefits, bonuses, or compensation is prohibited.
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I1I-TSUAB Uyelerinin YAPMAMASI GEREKEN Eylemler
TSUAB (iyeleri, asagidaki konularda hicbir sekilde bilgi paylasimi yapmamal veya
anlasmaya varmaya ¢alismamalidir:
e Fiyatlandirma: Fiyatlar, indirimler, maliyetler veya fiyat politikasina iliskin bilgiler.
e Pazar Bollisiimii: Musteri, bolge veya pazar paylasimi.
e Uretim ve Satis Hacimleri: Uretim kapasiteleri, satis miktarlari veya teslimat bilgileri.
e Ticari Stratejiler: Gelecege yonelik planlar, dagitim ve pazarlama stratejileri.

e Miisteri ve Tedarikgi Bilgileri: Spesifik teklif, s6zlesme sartlari veya musteri bilgileri.

OO OO OGO GO OGO OOOOO OO OO OGO OO QGO OO OO0

Ill. ACTIONS THAT TSUAB MEMBERS MUST AVOID

TSUAB members must NOT share information or attempt to make agreements regarding
the following issues under any circumstances:

e Pricing: Information on prices, discounts, costs, or pricing policies.
e Market Allocation: Sharing of customers, regions, or markets.

* Production and Sales Volumes: Information on production capacities, sales quantities,
or delivery details.

e Commercial Strategies: Future plans, distribution, and marketing strategies.
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IV- TSUAB Uyelerinin TOPLANTILARDA Dikkat Etmesi ve YAPMASI Gereken Hususlar

A- Toplanti Yonetimi:

o Her toplantiicin dnceden bir glindem hazirlanmali.
. Toplanti notlari (tutanaklar) dogru ve eksiksiz bir sekilde tutulmali.
J Toplantilarda tartisilan konular, rekabet kurallarina uygun olmalidir.

B- itiraz ve Ayrilma:

. Rekabetiihlal edebilecek bir tartisma basladiginda, tGyeler acik¢a itiraz etmeli ve bu durum
tutanaklara gecirilmelidir.

. itirazlarin dikkate alinmamasi halinde, iiye derhal toplantiyi terk etmelidir.

J Rekabet kurallari ile ilgili teredditli durumlarda hukuk danismanlarina bagvurulmahdir.
J istatistiksel bilgiler, bireysel sirketleri tanimlamadan, toplu ve anonim bir sekilde
paylasiimalidir.

J Toplantilarda; galisanlara iliskin ise alim, lcretlendirme politikalari veya isten ayrilan
personele dair bilgi paylasiminda bulunulmamalidir.

. Bu tlir konusmalar basladiginda, katilimcilarin uyari yapmasi ve bu durumun tutanaga

gecirilmesi gerekir. Uyariya ragmen konusma devam ederse, toplanti terk edilmelidir.
OO O OO QOO OGO OO QOO GO OGO OGO OO OO0

IV. ISSUES THAT TSUAB MEMBERS MUST PAY ATTENTION TO AND PRACTICE DURING MEETINGS

A- Meeting Management:

J An agenda must be prepared in advance for each meeting.
J Meeting minutes must be recorded accurately and completely.
J Topics discussed in the meetings must comply with competition rules.

B- Objection and Withdrawal:

J If a discussion likely to violate competition begins, members must object explicitly and
have this noted in the minutes.

J If the objections are not considered, the member must immediately leave the meeting.
J In cases of doubt regarding competition rules, members should consult legal advisors.

J Statistical information should be shared collectively and anonymously, without identifying
individual companies.

J Discussions on recruitment, wage-setting policies, or departing employees must not take
place during meetings.

J If such discussions begin, participants should issue a warning, ensure that it is recorded

in the meeting minutes, and leave the meeting if the discussion continues.
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V- TSUAB ‘in EGIiTiM VE BiLGILENDIRME FAALIYETLERI

e TSUAB, iiyelerine yiiz yiize veya cevirim-ici olarak rekabet kurallari konusunda bilgilendirme
egitimi dlzenler.

e TSUAB'In dis diinya ile bilgi paylasimi; bireysel verilerin ifsasini dnleyici, toplu ve anonim
paylasim seklinde yapilr.

SONUC

Bu Rehber, TSUAB (iyelerinin rekabet kurallarina uyum saglamasini ve sektérde adil bir rekabet
ortaminin strduridlmesini amaglamaktadir.

Rehberin is giicii piyasasina iliskin hiikiimleri, Rekabet Kurumu’nun 21 Kasim 2024 tarihli “isgiict
Piyasalarinda Rekabet ihlallerine Yonelik Kilavuz” unda yer alan ilkelere tam uyum icerisinde

hazirlanmistir.

Tim liyelerimize 6nem ve saygi ile duyurulur.
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V. TSUAB’S TRAINING AND INFORMATION ACTIVITIES

° TSUAB organizes in-person or online training sessions to inform members about
competition rules.
J Information sharing by TSUAB with the outside world is done in an aggregated and

anonymous manner, preventing disclosure of individual data.

CONCLUSION

This Guide aims to ensure that TSUAB members comply with competition rules and that a fair
competitive environment is maintained in the sector.

The provisions in this guide regarding labor market practices are fully aligned with the principles
set forth in the Turkish Competition Authority’s “Guidelines on Labor Market Competition
Infringements” dated 21 November 2024.

Respectfully announced to all our members.
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